Verbal Suggestions for Charter Revision
Given at 6-24-08 Public Meeting

1) Civil Service job classifications should be retained.

2) Civil Service job classifications and regulations should be increased.

3) The fire chief and his deputies should be appointed based on the highest test
results.

4) Section 132 of the Charter should be kept and enforced.

5) The number of assistants in the Mayor’s office should be limited as should the
number of consultants to the City.

6) The Charter should enforce job duties and responsibilities and create
accountability in the administration.

7) Council should not be reduced. Representation should remain stable.

8) Council size should not even be considered before the 2010 census.

9) Strong Council representation is important.

10) The Charter Review Commission process should be more clearly outlined in the
Charter.

11) All Mayor’s appointees and high level City positions should require residency.

12) The full structure of the City government, not Council size should be examined.

13) Council Members should be at large.

14) The Charter should be enforced as written.

15) Civil Service should be strengthened.

16) Recall should require a reason.

17) The job duties and requirements for police officers should be spelled out in the
Charter.

18) The job requirements for the Airport Director should be specified in the Chater.



